University Smoking Policy

1.
Introduction
The University aims to promote the health and well-being of its students, staff and visitors and to provide a healthy working and educational environment.  The current Smoking Policy has not been reviewed for some time and has been inconsistently implemented.  Therefore it was timely to review the policy.

1.1
A consultation process was completed during the period December 2004 – February 2005.  There was widespread support for the enforcement of a No Smoking Policy in all buildings.

2.
Policy Statement
Smoking is prohibited within all University buildings, temporary buildings and University owned vehicles from 1 September 2005.  The only permitted exceptions to this policy are in individual study bedrooms and some areas specifically designated by the University.

3.
Support for Current Smokers
3.1 To assist smokers to adjust to this change, the following help will be provided for current smokers in addition to the normal allowances for time off work to seek medical advice.

3.2 Smoking cessation support will be available in an individual or group setting by the Occupational Health Service in working hours.  When necessary specialist clinics may be organised.

3.3 GPs, through whom Nicotine Replacement Therapy may be available as part of a structured Smoking Cessation Programme.  The courses mentioned in 3.2 will be of a standard suitable for such programmes.

3.4 DHSSPSS Helpline  -  0800 85 85 85.

3.5 Health Promotion Agency Website:  www.healthpromotionagency.org.uk
4.
Information

4.1 Signage will be placed at main vehicle entrances to University premises at, or adjacent to, the principal entrances to all University buildings and throughout buildings where appropriate.

4.2 The policy will be included in the General Student Regulations of the University.

4.3 The policy will become part of the contract of employment of all current and future staff.
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4.4 Contractors and visitors will be expected to comply with the policy.  They will be informed of its existence by the following:-

· The policy will be made available on the Personnel Website;

· The policy will be referred to in the ‘further details’ of all job descriptions;

· The policy will be referred to in contractors’ tender documentation;

· The policy will be referred to in the booking process for all internal and external bookings of Queen’s facilities;

· Posters in rest areas, table notices, etc.

5.
Implementation
The responsibility for implementation of this policy rests with local management and Schools.  Support will be provided by Directors and Heads of Schools who, in turn, will be supported by the Personnel Department and Deans of Faculties.

6.
Enforcement
Breaches of this policy will be subject to the normal disciplinary procedures applicable to staff or students as appropriate.  Visitors who fail to comply, when the policy is specifically brought to their notice, will be required to leave the building.

7.
Review
7.1 It is recognised that there is a growing public debate concerning smoking in public places.  Accordingly, the University will keep this policy under review and, where applicable, make changes in compliance with guidance issued by the Department of Health, Social Services and Public Safety.
7.2
Proposed changes to the policy will be considered by the Operating Board and the University Safety Committee.

