CONFIDENTIAL

MANAGEMENT OF HEALTH AND SAFETY AT WORK REGULATIONS (N.I.) 2000

EXPECTANT/BREASTFEEDING MOTHERS RISK ASSESSMENT

NAME OF EMPLOYEE/STUDENT:

Postdoctoral Student

SCHOOL/DIRECTORATE:


	
	


	Activity
	Hazards
	Existing Control Measures
	Risk Level (L,M,H, VH)
	Additional Actions
	By Whom 
& By When

	· Use of General office/IT equipment


	General Fatigue.


	Suitable adjustable chair provided. Requirements for breaks can be managed by the individual.
	Medium
	Regular and more frequent breaks advised.

Office workstation and sit/stand lab workstation to be re-assessed. Availability of lab chairs to be checked.
	

	· Slips, trips, falls
	Risk of injury:

Trailing cables, spillages, basement access.

	A safe and tidy working environment is maintained with spillages cleaned up immediately.


	Medium
	Cable management in the office to be reviewed and improved using cable ties.

No requirement to access basement.


	

	· Manual Handling activities (lifting, pulling etc.)

	Physical injury and strain. 


	Trolleys and handling aids available. Other lab team members to assist in handling tasks within the lab where necessary.  


	High
	Expectant mother instructed not to be involved in relocating lab equipment. Review and reduce the handling tasks carried out by the expectant mother and agree what is to be avoided, and how to reduce handling. 
	

	· Working at
              heights


	Risk of falling.


	Stepladders in store. Storage managed to have only light equipment stored at height.
	High
	Expectant mother prohibited to use stepladders. Other lab team members to access steps if required.  


	

	· Working alone
	Requirement for prompt medical attention.


	Late working in the lab only permitted by prior arrangement within the School.
	High
	Lone working in the lab prohibited. 

Late working in lab and office only permitted by prior arrangement when a colleague is available to ensure that assistance can be quickly summoned (buddy system). Availability of phone points in lab to be checked. 


	

	· Stressful working environment


	Greater susceptibility to occupational stress due to hormonal and physiological changes.


	Supportive work environment. Workloads monitored and reviewed.
	Medium
	Take account of stress factors discuss need to control working hours and home working to get sufficient rest. Take account of medical/personal factors affecting the individual. Regular updates to be held with expectant mother.


	

	· Suitability of rest facilities


	Physical and mental tiredness.

Proximity to toilet

Exposure to smoke.
	No restrictions of access to toilets. 

Smoking prohibited. Expectant mothers are not exposed to passive smoke.


	Low
	Private office made available where the expectant mother can sit in comfort during breaks. Occupational Health to be contacted to discuss arrangements to facilitate nursing mother after return from Maternity Leave.


	

	· Work in noisy environments


	Noise:

Prolonged exposure may lead to raised BP and tiredness.

May affect child’s hearing.
	Expectant mother working in an environment with low noise levels.
	Very Low
	
	

	· Work with vibrating equipment


	Vibration:

Increased miscarriage risk. Long term exposure may lead to premature birth or low birth rate.
	Negligible exposure to this type of vibration.
	Very Low
	
	

	· Work with Ionising Radiation
	Risk of exposure to child.
	No/negligible exposure.


	Very Low
	
	

	· Work related violence
	Physical/verbal abuse:

Increased miscarriage risk.
	Keypad access to building. Security presence on site. Telephones easily accessible. Staff vigilant. 
	Low
	Avoidance of lone working and late working. Mother to inform line manager immediately with any concerns.

	

	· Work in cold/hot environments
	Extreme temperatures:

Heat stroke.

Hypothermia.

Access to -80 freezers.
	Temperature controlled offices and labs.  Access to drinking water.

Suitable Personal protective equipment provided for freezer entry. Very short periods of time within freezers.
	Low
	Accommodate with more frequent breaks as required. 

Minimise access to freezers and review continued access as pregnancy progresses. Other team members willing to assist. 
	

	· Work with chemical

             hazards


	Exposure to Carcinogenic, Mutagenic and Teratogenic chemicals.
	COSHH control measures in place to remove/minimise potential for exposure.
	High
	COSHH assessments to be reviewed in detail. Agree with expectant mother to suspend lab work with known high risk agents until an appropriate time. Occupational Hygienist to be contacted for advice.
	

	· Work with biological hazards


	Contact with Rubella, toxoplasmosis or other biological agents or infectious diseases.


	Risk assessments and control measures in place to remove/minimise potential for exposure.
	High
	Risk assessments to be reviewed in detail to identify biological hazards which must be avoided. Agree with expectant mother to suspend lab work with known high risk agents until an appropriate time. Biological Safety Officer to be contacted for advice. Rubella immunity to be determined. 
	

	· Other
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