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	Application for Inclusion of an Activity (For DegreePlus, ResearcherPlus & GraduatePlus)

	If you organise or are involved in an activity, initiative, project or course which students may become involved in outside of their programme of study, please complete this application form to have it considered and made available under Degree Plus and its sister awards: ResearcherPlus and GraduatePlus (for PGR and PGT students respectively).  
To ensure that your activity is included as an option in the Route A or B menus on the Award lists and website(s), please complete the form below and email it to degreeplus@qub.ac.uk or contact the Degree Plus Team, Careers, Employability and Skills at the Student Guidance Centre.


	1.
	Title of activity:
	

	

	2.
	Contact details for Applicant and/or Member(s) of staff who can verify completion of your activity to degreeplus@qub.ac.uk:

	
	Applicant Name 
	

	
	Contact Details
	Email:
	Phone:

	
	Staff Contact Name 2
	

	
	Staff Contact 2 Details
	Email:
	Phone: 

	
	Contact email for student enquiries (please note this will be publically advertised on Degree Plus website)  
	Email 1 for Degree Plus website


	 Email 2 for website (Optional)

	
	Supporting Queen’s School and  Service, an Employer or Community/Charitable organisation)
	

	
	Date of Application
	


Please note the nominated email address will be published as the contact point for students along with the detail provided in response to Q4 in public view on Queen’s DegreePlus website.
Note on the use of the Degree Plus Logo:  Approved activities are invited to use the Degree Plus logo on marketing materials.   To obtain the logo, the member(s) of staff named above may contact degreeplus@qub.ac.uk .  

	3.
	What are the minimum total number of hours that a student would be expected to engage in this activity?
	

	
	*Please provide a breakdown of the hours of student engagement with the key elements of the activity e.g. Number of hours involved in completing the application/selection process, any formal training, engagement in the activity and any interview, presentation, application or reflective report at the end of the activity:
Title/Description of Activity Element

Minimum hours of student engagement



	4.
	Please provide a brief outline (around 100 words) of the activity.   Please note that this outline will be used to populate the activity information on the DegreePlus website www.qub.ac.uk/degreeplus 

	
	


	5.
	If there are any specific activities or pieces of coursework which students must undertake as part of this activity or programme then please specify (e.g. Route A activities will include reflective oral or poster presentations, video or written learning logs, interviews or reports in which the student articulates what they have learned/gained from the activity).

	
	

	6.
	Which skills may students develop through the activity? Please map these to relevant skills associated with Degree Plus (linked to the Education Strategy 2016-2021) see Notes for Guidance below.

	
	

	
	
	

	7.
	Degree Plus category (A or B, see Notes for Guidance below):
	

	
	Please state the basis for this decision (e.g. contact hours, level of work, commitment to others).

	
	

	8. 
	What processes and procedures do you have in place to confirm that students complete this Degree Plus option?

	
	


	DEGREE PLUS

	Notes for Guidance

	Degree Plus/ResearcherPlus/GraduatePlus Categories

	Category
	Defining Features

	Category A
	Significant and intensive student engagement in an activity typically ranging from a minimum of 30 up to 200 hours of engagement.  The activity must also be approved and listed on the Route A list on degree plus website.

	

	
	Significant content judged to be suitable to students which clearly maps onto the PDP model of Reflect, Plan, Do and Review.

	

	
	Evidence is provided in the form of a reflective report, application form, action plan, or a personal presentation

	

	Category B
	Significant student contact hours though less emphasis on self-reflection and personal skills development than for Route A.  Students are required to evidence at least 2 different experiences (typically taking 12-30 hours to complete each) from or similar to those shown on the Route B menu.  These activities will be meaningful to the individual for the enhancement of career management, academic, personal or employability skills. However, the may be less emphasis on Reflect, Plan, Do and Review as part of the course/activity content.
Options within category B are  combined to meet Degree Plus through the submission of a evidence of completing the activities, an Application Form and CV/Cover Letter by students to the Degree Plus cross-university marking panel


	

	
	

	
	


Extract from Queen’s University Belfast Education Strategy 2016-2021

We aim to create an educational experience that enriches our students intellectually, socially and culturally.  Specifically, we seek to develop our students to be confident, resilient, creative, critical thinkers and problem solvers, with strong employability skills, prepared for leadership and citizenship in a global society and for the increasingly complex and challenging world into which they will graduate.

Degree Plus In Context
The Degree Plus experience provides a further means of differentiation in the increasingly competitive graduate recruitment market.
The skills we focus on represent the key competencies that employers have observed in those individuals who transform organisations and add value early in their careers. The skill set is based on the key tenants of the University’s Education Strategy and the work of the Higher Education Academy in collaboration with the Council for Industry and Higher Education.  
Degree Plus Skills
Cognitive/intellectual skills, such as:

1. Problem solving:  Ability to analyse issues, identify barriers and offer/implement potential solutions. This may involve prioritising tasks, coping with complexity, setting achievable goals and taking action.  It may also involve innovation at relevant points.

2. Applying subject knowledge and understanding: potentially from the degree pathway.

Professional attributes/attitudes such as:

3. Communication skills: the ability to communicate effectively in a range of professional contexts (both orally and in writing).

4. Teamwork: the ability to work with others in a team, to communicate, influence, negotiate, demonstrating adaptability/flexibility, creativity, initiative, leadership and decision-making.

5. Interpersonal skills:  includes ability to engage with and motivate others, sensitivity, global and cultural awareness, moral and ethical awareness and the ability to adjust behaviour accordingly.

6. Leadership skills: leading other individuals or groups through a set of complex decisions as part of goal achievement within projects or significant and challenging activities.   

Technical skills such as:

7. Utilise modern technology: associated with work place or work-related activity.  

8. Information technology skills: includes ability to learn, apply and exploit relevant IT programmes.

Business and organisational skills such as:
9. Business operational skills/ Commercial awareness: understanding of relevant commercial, marketing, management and/or financial processes/principles. Awareness of differences in organisational cultures and practices.

10. Business communication skills:  Written, verbal and/or online.

Language Skills and Cultural Awareness 

11. Proficiency in foreign languages: developed through courses or overseas experiences. 

12. Cultural awareness/intelligence: and the ability to implement this in a variety of multicultural contexts.
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