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Summary of Revisions to the University Calendar: General Regulations for 

2022-23 

The most significant changes to the University Calendar: General Regulations for 

2022-23 are summarised in each section below. 

 

Regulations for Students  

1.28 Addition of a definition of University Regulations to clarify the 

purpose of our regulations and that exceptions/concessions to 

these are not a student right, nor is there a right of appeal.   

5.22 Amendment to accord with the proposed changes to the Conduct 

Regulations, to provide all of the requirements relating to student 

disclosure of criminal offences or investigations within the 

Regulations for Students, making the provisions clearer and more 

streamlined. 

Study Regulations for Postgraduate Taught Programmes 

2.1.2/2.1.4 Additional condition for return to postgraduate study to satisfy any 

specific requirements outlined in the relevant programme 

specification. 

7.1.4 Clarification that the weighted average of the taught modules 

should be truncated to an integer to determine eligibility for a pass 

with distinction for Master’s Degrees, to ensure consistency in 

calculations and align with current practice in calculating 

programme marks. 

Study Regulations for Research Degree Programmes 

4.5 Removal of the reference to exemption requests relating to 

periods of study.   

5.5 Removal of the reference the academic appeal regulations. 

6.1.1 Change to permit the appointment of a third, external 

supervisor where the student’s research would benefit from 

external input, such as from an industry expert, or where this 

would enhance external collaborations. 

6.1.9: Removal of the regulatory limit on the number of students 
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that a staff member can be assigned as principal supervisor, 

as it is recognised that there are a variety of valid reasons 

why a member of staff could have capacity to go beyond 

this limit. 

7 Minor amendments throughout to reflect the change to 

online thesis submission. 

7.7.3 Amendment to allow for both in-person and online oral 

examinations (vivas) with the School Postgraduate 

Research Committee responsible for determining the 

specific arrangements for each examination. 

7.7.4 Inclusion of a standard timeframe for the oral examination to 

take place to support the timely assessment of the student’s 

thesis. 

Study Regulations for Higher Doctorates 

5 Minor amendments to reflect the change to online thesis 

submission. 

General Provisions Relating to Academic Appeals, Conduct, Academic Offences and 

Student Complaints 

 Standalone general provisions relating to Academic Appeals, 

Conduct, Academic Offences and Student Complaints have been 

introduced to ensure a consistent approach and avoid duplication 

within these regulations/procedures. 

Academic Appeal Regulations (Taught Programmes) 

2.1.1 * Amendment to the provision for the consideration of Personal and 

Sensitive Appeal Applications. Students will no longer be required 

to submit a separate, standalone Personal and Sensitive 

Application for consideration. Instead, students can indicate any 

extremely personal and sensitive circumstances within the 

academic appeals process, where confidentiality will be 

maintained.  This streamlined approach provides better clarity for 

students, and is in line with sector best practice. 
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Conduct Regulations  

3.4  Provision has been made to enhance the disclosure of outcomes 

to Reporting Persons in Serious Misconduct Cases. 

3.5 Introduction of a timescale for conduct cases. 

3.6 Provision has been made to allow the University discretion in how 

it proceeds with misconduct cases, where a Reporting Person 

withdraws from the University or disengages with the process. 

Provision has also been made to permit the process to continue 

(subject to occupational health advice), in cases where a student 

has been deemed unfit to study, but wishes to progress 

proceedings under the Conduct Regulations. 

3.7.4 Provision has been made to accept conviction of a criminal offence 

or acceptance of a police caution as conclusive evidence that the 

behaviour took place (where the behaviour falls within the scope of 

the Conduct Regulations). In such cases, further investigation will 

not be necessary. 

4 Provision has been made for graduation to be paused where an 

allegation of serious misconduct is made against a student who is 

due to graduate imminently, or an investigation into such an 

allegation is ongoing close to the graduation date. 

6.1 and 6.2 Misconduct offences have been reviewed and updated, in 

particular to prevent duplication of penalties for one offence. 

9.1 The Disciplinary Officer has been renamed ‘the Conduct Officer’ to 

ensure consistency throughout the Regulations.  

9.2.2 Provision has been included for alternative penalties, which are 

restorative in nature, to support students to learn from the 

experience, including attendance at training courses or 

participation in relevant ‘Give Back Schemes’. 

9.3 The Serious Misconduct Protocol has been removed, and replaced 



4  

with specific provision for Serious Misconduct Cases, as well as a 

Serious Misconduct Procedure. Specific outcomes available to a 

Conduct Officer have been identified, to be used in Serious 

Misconduct Cases. 

10 The Committee of Discipline has been renamed ‘the Conduct 

Committee’ to ensure consistency throughout the Regulations. 

10.2.1 and 11.5 A screening process for appeals has been introduced, to ensure 

that sufficient evidence has been presented to warrant 

consideration of the appeal, and to bring the Conduct Regulations 

into line with other University processes. 

10.2.2 The grounds for appeal to the Conduct Committee in Standard 

Misconduct Cases have been refined to remove the ground that 

the decision was too severe or inappropriate. This is to encourage 

well-reasoned and evidenced appeals.  

10.2.3 Provision has been made for the Reporting Person to submit an 

appeal to the Conduct Committee in Serious Misconduct Cases. 

Specific and tailored grounds of appeal have been introduced to 

reflect this, as well as appropriate outcomes available to the 

Conduct Committee to facilitate reinvestigation, or consideration of 

new evidence in the event that an appeal is upheld. 

11 The Student Discipline Appeals Committee has been renamed ‘the 

Student Conduct Appeals Committee’ to ensure consistency 

throughout the Regulations. 

11.1 The grounds for appeal to the Student Conduct Appeals 

Committee have been refined to remove the ground that the 

decision was too severe or inappropriate. This is to encourage 

well-reasoned and evidenced appeals 

Interim Measures Regulations 

3 The Interim Measures available to the University have been 
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formalised to include a requirement for a student to move 

accommodation, a Future Conduct Requirement, a Placement 

Suspension, as well as Precautionary Suspension. These are 

intended to ensure continued access to education wherever 

possible, as well as the safety of students, and to protect the 

integrity of ongoing University procedures. 

6  Specific provision has been made for Placement Suspension, 

including a right of appeal against the decision to impose a 

Placement Suspension, and consideration of the appeal. 

7.1 and 7.2 The circumstances in which a Precautionary Suspension may be 

considered have been clarified and streamlined. 

7.4 Provision has been made for the decision to impose a 

Precautionary Suspension to be made by a Precautionary 

Suspension Panel, instead of by the Director of Academic Affairs 

(in the case of Emergency Precautionary Suspensions), or a Pro-

Vice Chancellor alone. 

7.3 Provision has been made for presumed withdrawal of students 

remanded in police custody for more than 10 workings days and/ 

or issued with a prison sentence. 

7.6 Specific outcomes available to the Precautionary Suspension 

Panel have been outlined, in deciding whether the Responding 

Student presents a risk which warrants imposition of a 

Precautionary Suspension. 

7.7 Detail has been provided to outline what a Precautionary 

Suspension may involve. 

7.9 Grounds for appeal have been introduced where a Responding 

Student seeks to appeal the decision to impose a Precautionary 

Suspension. This is to support students to present well-reasoned 

and evidenced appeals, and to bring the provisions into line with 

other University processes. 
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Procedures for Dealing with Academic Offences 

1.1.2 Amended to capture all taught modules within these Procedures, 

to specifically include those taken by Postgraduate Research 

Students. 

4/5 Inclusion of an ‘Initial Review Stage’ at sections 4 and 5, for minor 

and major offences. This has been introduced to assist Schools in 

dealing with large numbers of low-level offences, so that these can 

be streamlined and addressed without requiring an investigation 

and panel meetings with the student. 

5.2 Reorganised, to allow easier navigation by those using the 

Procedure. 

5.4 Amended to remove the words ‘prima facie’ for sifting and review 

of appeals, with more user-friendly language provided. 

6 Reorganised and split up, with relevant headings for appeal and 

referral to the Academic Offences Committee to make the section 

more navigable. 

7 Duplication of penalties has been removed. 

8 Reference to ‘prima facie’ screening has been removed and 

replaced with more user-friendly language. 

9 Streamlined to remove elements now contained within the Core 

Principles. 

Student Complaints Procedure 

1.11 Amended to accord with proposed changes to the Conduct 

Regulations. 

1.17 Amended to reflect the up-to-date provisions as advised by The 

Equality and Diversity Unit. 

2.1: 2.2/ 3.2 Amended to remove the words ‘prima facie’ for screening and 

review of complaints, with more user-friendly language provided. 

 It is also anticipated that People and Culture will be implementing 

their new policies for dealing with complaints against staff during 

academic year 2022-23. In particular, student complaints of 
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alleged misconduct or inappropriate behaviour by staff (currently 

covered under the Student Complaints Procedure, section 

1.3.4(ii)), will be dealt with under the new People and Culture 

policies. As such, the Committee is asked to approve the 

suspension of section 1.3.4(ii) of the Student Complaints 

Procedure, with the suspension to apply from the date that the 

new People and Culture policy becomes operational. 

Guidance on Exceptional Circumstances 

 The COVID-19 related personal circumstances category has been 

removed as a stand-alone category. 

 


