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NURSING
IN THE RAF
The work that Princess
Mary’s Royal Air Force
Nurses (PMRAFNS) do is
vital; it demands the highest
standards and brings the
greatest rewards – get paid to
train, travel the world and find
friends for life.
The RAF prides itself on
providing the very best
medical service to personnel
injured on operations.
As a nurse in the PMRAFNS,
you will have the opportunity
of a unique career and being
challenged, sometimes testing
your skills to the limits.
You will work alongside the
NHS within a Joint Hospital
Group (JHG) and could work
within a large primary care
practice before eventually
getting the opportunity to
work overseas and dealing
with issues that go well
beyond the NHS; such

as caring for patients in
challenging land and airborne
environments. This will give
you a wider perspective on
medical care and a unique
set of specialist skills; most
notably skills in Aeromedical
Evacuation.
In the PMRAFNS you will
probably move every three
to five years. You will have the
opportunity in each of the
qualified nurse roles to step
away from the full-time clinical
and develop an abundance of
other skills.
Throughout your career you
will be supported with training
and the potential to do further
academic study as well as the
chance to stretch yourself in
other areas, perhaps by taking
part in adventurous training
such as rock climbing, skiing
and sailing.

HOW TO JOIN
If you are interested in training to become a nurse with the RAF,
we strongly recommend that you attend one of our nursing
presentations. To book your place on one of these presentations,
or for answers to any queries about the clinical side of RAF
nursing, contact the Nursing Services Recruitment Team by
phone on 01400 266782.

ROLES WITHIN THE PRINCESS MARY’S
ROYAL AIR FORCE NURSING SERVICE
STUDENT NURSING (ADULT)
PAGE 4 & 5

REGISTERED NURSE ADULT
PAGE 6 & 7

REGISTERED NURSE MENTAL HEALTH
PAGE 8 & 9

NURSING OFFICER
PAGE 10 & 11
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STUDENT
NURSE
The RAF is a great place to
start your nursing training. The
Princess Mary’s Royal Air Force
Nursing Service (PMRAFNS)
offers a three-year training
course within the Faculty of
Health and Community Care
at Birmingham City University.
As a Student Nurse (Adult),
not only will you receive
quality clinical training in NHS
and military establishments,
you will also be paid a full
RAF wage as you study. So
once you’ve graduated, you
can focus on getting your
nursing career airborne
without worrying about debt
repayments.
Training
You will enter Service with the
PMRAFNS with recruit training
at RAF Halton which lasts for
10 weeks. This is followed
by a one week induction at
Birmingham City University
which is where you will begin
your three-year nursing
training at Birmingham City
University. Studying alongside
student nurses from the Royal
Navy and the Army, about
half your time will be spent
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on clinical placements in both
Service and civilian areas as
required. The three-year course
incorporates a BSc (Hons)
degree in Nursing Studies.
Successful graduation will
lead to registration as a
Registered Nurse (Adult)
with the Nursing and
Midwifery Council.
Sponsorship
For RAF Student Nurses,
sponsorship comes in the form
of a salary. Having completed
your basic training, you will
begin your studies as a joinedup member of the RAF and will
be entitled to full military pay.
In this respect, your nursing
degree constitutes phase two
of your training. You get paid
to complete your studies, and
will be in the unique position
of earning a wage while at
university. This means that
you can graduate without
the usual worries of having
to repay loans and other
accumulated student debt.

ON THE JOB: STUDENT NURSE

SENIOR AIRCRAFTSMAN

JOHNSON

I’m currently in my second
year at Birmingham City
University (BCU) studying my
Adult Nursing degree with
the RAF. I originally joined
the RAF with ambition to be
a part of arguably the most
skilled nursing team in the UK.
Whether it be Aeromedical
Evacuation, Infection
Prevention and Control,
or Primary Healthcare, there
is something for every
aspiring nurse.
My role as a student nurse
stands very differently to my
civilian counterparts – for
starters, the course is fully
funded with a competitive
salary. This means the external
pressures of holding a part
time job are eradicated, as I
can devote my full time and
concentration to my studies.
In addition to this, our military
roots are instilled throughout
the year through the likes
of weekly physical training
sessions, adventure training,
and attending multiple events
which run throughout the
year (such as the Princess
Mary’s Royal Air Force Annual
Symposium).

The BCU course is structured
in ‘university’ and ‘placement’
blocks, in which you will
complete two clinical
placements in each
academic year. This is an
amazing experience to
practice skills and apply
your knowledge taught
throughout the lectures.
For extra consolidation, the
university also holds amazing
training facilities such as
SPACE (Skills Practice and

Care Enhancement), which
mimics a mock ward holding
all equipment and support
needed to trial your learning.
BCU also has a wide variety of
sports and societies available
to join. This is a great way to
try something new and make
friends outside of your nursing
course. In my first year, I had a
few lessons with the BCU Polo
club – and I haven’t fallen off
the horse just yet!

Outside of my studies and
clinical work, the RAF also
provide amazing social
opportunities. This year,
myself and other students
formed a team for the Medics
5-a-side football based at
RAF Brize Norton, competing
against other camps for the
trophy. Despite not having an
aptitude for the sport, it was
still a brilliant weekend full of
laughter!
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REGISTERED NURSE
ADULT
As a Registered Nurse (Adult),
you will help to look after the
health and fitness of everyone
in the RAF, whether they are
aircrew, ground crew or other
support staff. Princess Mary’s
Royal Air Force Nursing Service
(PMRAFNS) nurses also provide
care for other military personnel
and entitled civilians.
Most of your postings will be
in secondary healthcare, with
the opportunity to specialise
in primary healthcare. You
will be based at one of the
Joint Hospital Groups (JHG)
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at Plymouth, Portsmouth,
North Allerton, or at the Royal
Centre of Defence Medicine
in Birmingham. You could also
be posted to the tri-Service
Defence Medical Rehabilitation
Centre at Stanford Hall in
Loughborough.
From time to time, you will
also be sent on detachment to
an operational zone, where
you will help to evacuate
casualties by air to hospitals in
the UK and take part in field
hospital nursing.

ON THE JOB: PMRAFNS NURSE

CORPORAL

PARRY
I am a registered nurse within
Princess Mary’s Royal Air Force
Nursing Service (PMRAFNS);
I completed my nursing
degree at The University of
Nottingham. I joined the RAF
on 31 May 2017 as a qualified
nurse, after wanting to apply
since the age of 13. The RAF
has many more opportunities
for nurses and this really
appealed to me.
Military nurses are different
to civilian nurses as we could
be deployed to work in many
countries and within several
different roles. This includes
aeromedical evacuation of
patients, field hospitals or
even on board a ship with
the Royal Navy. As well as our
clinical skills we must keep our

military training up to date, we
have regular fitness tests and
develop skills such as weapon
handling and CBRN (chemical,
biological, radiological and
nuclear threats).
My friends and family firmly
supported my decision to
join and are really interested
in keeping up with what I am
doing. I have many friends that I
qualified with that always want
to hear about how my job is
different and the opportunities
I have due to being in the RAF.
I have recently finished
the military preceptorship
programme at the Royal Centre
for Defence Medicine (RCDM);
this involved two six-month
rotations of a medical and
surgical ward. The wards I
worked on were respiratory
medicine and liver surgery.
Following this I have completed
an elective placement in

Theatres, working in
anaesthetics and scrubbing
for operations. The RAF has
the opportunity to specialise
in several areas of nursing
and theatre nursing is one of
these options. An average day
for me is working clinically on
a surgical admissions ward,
alongside both NHS and
military staff. This ward deals
with GP and ED referrals for
patients that may require
surgical interventions.
As RCDM is a tri-Service unit,
I have had the opportunity to
compete in the Royal Navy
Swimming Championships as
well as several sports at unit
level, including athletics.
Also, I have been able to go on
exercise with a field hospital.
There are opportunities to
volunteer for events within the
wider RAF; I assisted at the RAF
100 Aircraft Tour in Manchester.
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REGISTERED NURSE
MENTAL HEALTH
To deliver a safe and effective mental healthcare service for Defence in order
to enhance and sustain the operational effectiveness of the three Services.
The aim of Defence Mental
Health Services is to provide
Service personnel with speedy
access to skilled effective
help and treatment that is
flexible and based around
their individual needs. The
approach is one of recovery
and rehabilitation, ensuring
that wherever possible Service
personnel are returned to
duty rapidly, or supported and
enabled to make a smooth,
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seamless and effective
transition back into civilian life.
As a Registered Nurse
specialising in mental health,
you will work as part of a multidisciplinary team to provide
high standards of nursing
care to Service personnel. You
will commence your career
working in a Department of
Community Mental Health.
There are several Departments
of Community Mental Health

across Defence; whose teams
comprise of a mixture between
Military and MOD Civil Service
staff, with those departments
having a similar structure to
that of an NHS Community
Mental Health Team. You could
also be posted overseas for
anything from a few days to a
few months.
Following additional training,
you may be employed to work
alongside the Aeromedical

Evacuation Squadron at RAF
Brize Norton. Your primary
operational role is Aeromedical
Evacuation (AE); this requires
RAF mental health nurses to
escort and care for patients
who have developed a mental
health problem in overseas
locations.

ON THE JOB:
MENTAL HEALTH NURSE

WARRANT OFFICER

PARKIN

I currently work within a team
of 25 at the Department of
Community Mental Health
(DCMH), RAF Brize Norton,
Oxfordshire. I work in a
tri-Service role, providing
treatment and liaising with
Commanders from the Royal
Navy, Army and RAF, and
predominantly provide care
for Service personnel with
environmental, social and

occupational mental health
problems. Over the course of
my career I’ve been assigned
to several DCMH’s. I have
completed a 3-year tour of
duty in British Forces Cyprus
and worked as the Psychiatric
Aeromedical Evacuation
Liaison Officer; co-ordinating
and undertaking transfer from
worldwide locations.
I have completed numerous
Aeromedical Evacuations,
transferring patients from
worldwide locations, and
this is undoubtedly one of

the most challenging and
rewarding aspects of my
role. I have also served on
operations, working as a
member of a Forward Mental
Health Team in Afghanistan,
and we currently support
the Joint Hospital Group on
Contingency Operations.
As a mental health nurse in
the RAF, I’ve been afforded
some amazing professional
and Service opportunities.
Professional development
is pro-actively encouraged
so that you as a clinician can

deliver High Intensity NICEbased interventions, such as
Cognitive Behavioural Therapy,
Cognitive Analytical Therapy,
Cognitive Processing Therapy,
Eye Movement Desensitisation
and Reprocessing Therapy.
Those unique challenges
and learning experiences
gained over the course of
my career has allowed me to
have a rewarding career that I
wouldn’t have been afforded
by working in the NHS.
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NURSING
OFFICER
As a Nursing Officer in the
RAF, you will be both a
commissioned officer and
a nurse. That means we will
expect you to show leadership
and management skills in a
team environment, as well as
providing excellent standards
of nursing.
Most of your clinical
postings will be in secondary
healthcare, with the
opportunity to do primary
healthcare depending on
your specialisation. You will
provide care to RAF personnel,

ON THE JOB:
NURSING OFFICER

FLIGHT LIEUTENANT

ANDOR

I joined the RAF initially as a
student nurse and completed a
3-year degree in Adult nursing.
Since qualifying as a registered
staff nurse, I have taken the
opportunities offered by the
RAF and completed other
professional courses; gaining
my mentorship and surgical
specialist nurse qualifications.
In addition to this I also decided
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members of other Services and
entitled civilians. You could
find yourself in a specialist
unit in the UK or even 30,000
feet up in an aircraft on
aeromedical evacuation duties.
Not all the roles open to you
involve nursing skills – you
could take on a staff job with
no hands-on nursing at all. But
there are always opportunities
in a clinical environment,
and new postings every two
or three years will keep your
nursing skills sharp and offer
plenty of scope for promotion.

to apply for my commission
and was successful in 2017.
I enjoy the unpredictability and
spontaneity of my job; no two
days are ever really the same. I
enjoy the camaraderie amongst
the staff, military and civilians.
However, most importantly,
I enjoy giving care to those in
need when others are not at
their best, I am able to help
them recover and recuperate.
Nothing compares to the thrill
and joy of caring, supporting
and nurturing the sick back
to health.

I have been part of several
Exercises in my time in the
RAF, notably Combined
Joint Atlantic Serpent (CJAS)
Exercise, conducted in
September 2014 where I
worked hand-in-hand with
United States medics to test
and validate the UK’s Very
High Readiness Capability.
In 2018, I was part of the
UK team who attended
Exercise Saif Sareea where
the UK worked with the
Omani Armed Forces to test

deployable assets as well as
the Operational Patient Care
Pathway (OPCP). Operationally, I
deployed with 34 Field Hospital
to provide first hand care to
Healthcare Workers affected by
the Ebola Haemorrhagic Virus
epidemic in Sierra Leone.
During my time in the RAF, I
have been able to take part in
a host of Adventure Training;
paragliding in the Welsh Valleys,
mountain biking in Bavaria,
and a sponsored staff ride to
Paderborn, Germany.

ON THE JOB:
NURSING OFFICER

SQUADRON LEADER

KELLY-RAPER
I joined the RAF in 2005 as a
Nursing Officer after having
worked for several years in the
NHS. I had already gained a
specialist qualification in burns
and plastics prior to joining the
RAF but since joining I have
also completed my specialist
intensive care training.
I have been Senior Military
nurse on a surgical unit; an

intensive care specialist nurse,
a burns and plastics specialist
nurse, and the head of the
burns and plastics department.
Due to my experience and
knowledge within burns and
plastics I have also held the role
of Specialist Nurse Advisor for
the RAF for burns and plastics.
I have also had the opportunity
to deploy on several
operational tours, testing my
skills in some very unique
environments. These are up
there as some of the best
experiences in my career so far.

I recently had the opportunity
to do the prestigious role of
Deputy Officer Commanding
Nursing at the Royal Centre for
Defence Medicine (RCDM) at
Birmingham. An average day in
this role consisted of: attending
Manning commitment
meetings, completing Military
patient activity reports,
conducting ward visits to see
both staff and any Military
patients, interacting with the
single Service manning desks
and numerous personnel
reports to be written to name

just a few. In addition to this
I am required to maintain my
clinical currency and would
often work clinically on the
burns and plastic ward.
I am required to complete
Management and Leadership
training at different levels along
my career. Most recently I have
completed the Intermediate
Command and Staff course.
Being part of the PMRAFNS
is more than just a job for me,
there is a sense of belonging
and a feeling of common
purpose.
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THE SEVEN
STAGES OF
THE MEDICAL
CARE PATHWAY
The RAF prides itself on providing
the best medical service to
personnel injured on operations.

EROMED FLIGHT TO
4 ATHE
UK

	Patients who require further medical care

are evacuated to the UK aboard specially
equipped RAF aircraft. The aeromed teams
are trained to deal with patients and their
conditions whilst in the air. This will include
the impact of altitude on their condition.
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1 BATTLEFIELD

I njuries on the battlefield are attended
to by a team medic who is specially trained
to deliver ‘enhanced first aid’. They carry a
variety of medical equipment, anything from
bandages to morphine. If an evacuation is
required, a call for assistance is made to base.

5 UK HOSPITAL

 atients are usually taken to Queen Elizabeth
P
Hospital in Birmingham, where NHS staff
are supported by an additional 120 military
personnel. When clinically appropriate, Armed
Forces’ patients are cared for in a militarymanaged ward.

2 EVACUATION

3 FIELD HOSPITAL

6 REHABILITATION

7 RETURN TO DUTY

 helicopter races to the scene; on board is
A
the Forward Aeromedical Evacuation Team
which could be scaled with an anaesthetist,
A&E specialist, medics and force protection
soldiers. An armed response unit provides
extra protection during the evacuation.

Patients recovering from orthopaedic or
neurological problems may be moved to
Stanford Hall. This world-class facility hosts
a unique limb-fitting and amputee centre,
which ensures that prosthetic limbs are fitted
correctly. Patients may then be transferred to
regional rehabilitation units.

F ield hospitals often offer an intensive care
facility, surgery, ED, physiotherapy, dental
and mental health care. They are equipped
with CT and X-ray equipment and can even
provide blood transfusions.

 ur goal is always to return injured personnel
O
to duty. When that isn’t possible, we provide
continued support to ease their return to
civilian life. The majority of military patients,
even some amputees, are able to return to
duty with the right treatment.
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PRIMARY
CARE
Wherever our personnel are – whether they are
stationed in the UK or overseas, or deployed on
operations – they depend on first-class primary
healthcare services. RAF nurses working in primary
care play a vital role in keeping our people fit, well
and ready for duty.
As a practice nurse, you will
work in medical centres
on RAF stations, focusing
on health education and
preventative medicine.
Depending on the number
of patients – which can also
include RAF families and other
civilians – you may be the only
practice nurse on site or be
part of a team.
On an RAF base, your role will
be very similar to that of a
practice nurse within the NHS.
You will be encouraged to
keep your nursing skills sharp
and your performance will be
benchmarked against the NHS
to ensure that we are giving
our patients the same standard
of care, or better.
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ON THE JOB:
PRACTICE NURSE

FLIGHT SERGEANT

ELLERY

I am currently the Practice Nurse
Manager at David Stone Medical
Centre, RAF Brize Norton.
I completed nurse training
through the RAF at Portsmouth
University. Following this I was
posted to the Defence Medical
Rehabilitation Centre (DMRC)
Headley Court, prior to moving
into Primary Health Care (PHC).
PHC was the area of nursing I
wanted to focus on, and I have
not looked back.
I have worked in medical centres
at RAF Scampton (home of the
Red Arrows), RAF Leeming, RAF
Brize Norton, RAF Benson and RAF
High Wycombe. I have thoroughly
enjoyed my time in the RAF.
My intention was to stay in for 9
years, but 19 years later; still here.
I started nursing at the rank of

Corporal, rising to Flight Sergeant.
I have completed specialist PHC
courses such as immunisations
& vaccinations, cervical cytology,
mentorship, travel health, Asthma
then more specialist courses such
as Sexual Health and International
Health with some being up to
Master’s level. Working in a military
medical centre is different to
that of the NHS. Our patients are
generally younger, involving more
travel and occupational health,
being sent to some weird and
wonderful destinations with their
jobs. I love the hands-on aspect
of my job, but with higher rank
comes more management and
administration, although I aim to
do as much clinical work as my
day allows.

environment, meeting casualties
arriving by helicopter with serious
injuries. In comparison, my
deployment to Ascension saw
me being the only nurse on an
island in the middle of the South
Atlantic. These two deployments
were worlds apart.

I have deployed to Afghanistan
and Ascension Island, both very
busy deployments and a massive
eye opener. On my deployment to
Afghanistan I worked in a coalition

I would recommend joining the
RAF to anyone, especially nursing
in PHC. There has never been
a day that I have not enjoyed
coming to work.

Out of work I have enjoyed lots of
adventure training activity weeks,
including skiing. Prior to joining
I had never even put on a set of
skis, but the RAF provided me
with enjoyable and high-quality
tuition; which led to downhill
skiing competitions. I have also
enjoyed many perks of the job,
attending tennis semi-finals in
Wimbledon, Buckingham Palace
Garden party and horse racing
at Ascot.

SECONDARY
HEALTHCARE
Secondary healthcare gives you the chance to
nurse both Service personnel and civilians in a
hospital setting alongside NHS colleagues. So it’s a
great way to make sure that you are keeping up with
NHS developments.
As a secondary care nurse
within a Joint Hospital Group
(JHG) or at the Royal Centre
for Defence Medicine (RCDM),
you will share shifts with NHS
staff. You will be made to feel
part of a hospital team and will
have the same opportunities
as your civilian counterparts to
experience different work areas
and develop your career.
Alternatively, you could
be based at the tri-Service
Defence Medical Rehabilitation
Centre at Stanford Hall in
Loughborough. As your career
progresses, you will have the
chance to use your skills in
exciting new environments,
including on overseas postings,
military operations and even
humanitarian aid missions.
The RAF will provide you with a
mentor for your first six months
in a new post; so there will
always be someone there to
give you support and advice.

ON THE JOB:
NURSING OFFICER

FLIGHT LIEUTENANT

COOLING

I have had the opportunity
to experience being an RAF
student nurse, registered NonCommissioned nurse and I am
now a Nursing Officer.
On graduating, I started as a
Corporal at Queen Alexandra’s
Hospital in Portsmouth and
decided after 2 years to apply for
my commission. On receiving
my commission, I was posted to
Derriford Hospital in Plymouth,
where I am currently the military
lead for the Medical Assessment
Unit at Derriford Hospital. I have
a team of 16 nurses and medical
assistants and similar day-to-day
management tasks to an NHS
charge nurse i.e. dealing with
sickness, rotas and governance.
An average day for me is to be
in the “office” by 0730, whether

that is on the ward or in our HQ.
I normally have several emails to
deal with whether that is people
needing to take leave, the rota
needing to be changed for
deployments, or people asking
about their career development
before getting on with the day’s
task. I enjoy the variety of my
job. One day I am working in a
bay with sick patients, another
I’m teaching medical assistants
how to interpret observations
and other days I’m giving
presentations on aeromedical
evacuation. However, I can
also be on standby to deploy.
I have deployed to Canada
where I provided aeromedical
evacuation cover to 2500 troops
on Exercise. There was time to
socialise, relax and even do a

little bit of adventurous training,
but there were also times when I
was in the office at 4am making
phone calls across the Atlantic
to make sure my patients were
in the right place.
I have had some amazing
experiences with the RAF
and learned many new skills
i.e. to ski, surf and even flown
several aircraft.
I have also travelled all over the
world, gained a degree and
been to some amazing social
functions. I have also made
some amazing friends through
the RAF; it is the people that
make it what it is.
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AEROMEDICAL
EVACUATION
It’s a 24-hours-a-day, 365-days-a-year operation, covering
thousands of miles in a single mission. You will be part of
a complex patient pathway, involving specially chartered
aircraft and dedicated teams of specialist nurses,
physicians, surgeons, GPs and anaesthetists.
A single mission can last up to
40 hours and cross a number
of international borders en
route. You will be assessing
risks, monitoring treatment and
briefing colleagues. Evacuations
need to be managed quickly,
but without compromising
patient care. You could be
treating a soldier suffering from
a tropical disease, or a critical
casualty from across the world.
Conditions can be difficult –
you will be working at high
altitudes with limited space
and equipment. The vibrations
and heat of the aircraft and
the physiological challenges of
working in-flight make this the
ultimate medical challenge.
As a member of the Princess
Mary’s Royal Air Force Nursing
Service (PMRAFNS) you will
receive training in looking after
patients in the air, as well as
support and guidance on your
initial missions to understand
16

the clinical and logistical
challenges it can entail.
Once trained in Aeromedical
Evacuations you can then
look to specialise this skill
further gaining qualifications
in specialised areas such as the
Medical Emergency Response
Team (MERT), Critical Care Air
Support Team (CCAST) and the
Air Transportable Isolator (ATI).

Image above: MERT Mission

Image above: ATI training exercise in Romania with coalition forces.

OVERSEAS
OPPORTUNITIES
The opportunities to work overseas are vast within
the Princess Mary’s Royal Air Force Nursing Service
(PMRAFNS) on both Exercise scenarios and in
Operational situations.
We are often detached on
exercises which usually run
from a few days to a few weeks.
Exercises are conducted so
we can experience working
alongside the Army, the Royal
Navy and our coalition forces
to ensure if we were to deploy,
we would have knowledge of
how our counterparts operate.
Deployments are longer,
usually ranging from four
to six months in length and
are in support of a variety
of detachments. You could
be deployed to one of
our overseas bases, on a
humanitarian mission, or to a
conflict area. Within each of
these areas there are a variety
of roles we can fulfil; working
in the field hospital, working
on the RFA Argus (the Primary
Casualty Receiving Ship) or
in our Single Service role of
Aeromedical Evacuation.

Top image: RAF hospital staging
unit in South Sudan.
Bottom image: Aeromedical
Evacuation from Tunisia.
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ENTRY
REQUIREMENTS
STUDENT NURSE

AGE
QUALIFICATIONS
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REGISTERED NURSE ADULT OR
MENTAL HEALTH

NURSING OFFICER

17.5 – 47
(Must attest before 48th
birthday)

21 – 47
(Must attest before 48th birthday)

22 – 47
(Must enter SOIT before 48th
birthday)

• GCSE Grade C or above in
Maths, English Language
and one science.
• 120 UCAS points in relevant
subjects

• Have an RN(A) or RN(MH)
qualification. Must be fully
registered with the Nursing and
Midwifery Council.
• Candidates can commence
application in final year of
university.

• GCSE Grade C or above in English
Language and Maths. NonGraduates require an additional 3
GCSE’s Grade C or above.
• Have an RN(A) or RN(MH)
qualification.
• Must be fully registered with
the Nursing and Midwifery
Council and have a minimum of
2-years post registration clinical
experience.
• Candidates may apply whilst
gaining the final 6-12months of
experience.

NATIONALITY

To meet RAF nationality requirements, you must meet one of the following:
British Citizen | British/Dual National | Commonwealth Citizen | Irish Republic | National

RESIDENCY

To meet RAF residency, you should have been a UK resident for a minimum of five years immediately
preceding application and spent no more than 28 days per year outside of the UK within those five years.
For Commonwealth Citizens, the residency requirement is three years. In certain circumstances, if your
period of residency has been broken, we may still be able to consider your application so please call for
further advice.

ROYAL AIR FORCE
TRAINING

ROYAL CENTRE FOR DEFENCE
MEDICINE AND JOINT
HOSPITAL GROUP LOCATIONS

BASIC RECRUIT TRAINING COURSE (BRTC)
BRTC is the initial training course completed by all successful
Registered Nurse (Adult and Mental Health) and Student
Nurse candidates.
The BRTC takes place over 10 weeks at RAF Halton in
Buckinghamshire. This phase of training is designed to show
you what the RAF is all about. It will make you fitter and more
confident than you have ever been and prepare you to carry
out your role in the RAF. It will also challenge you mentally and
physically, but we will have experienced instructors on hand to
guide you through it.
You will receive lessons in marching, drills, core values, code of
conduct and RAF history. Throughout the course you will develop
your practical military and teamwork skills. Physical fitness will
become part of your daily routine along with regular inspections
of dress and living quarters. The course will be challenging but
rewarding and provide you with some lifelong friends.
SPECIALIST OFFICER INITIAL TRAINING (SOIT)
SOIT is the initial training course completed by all successful
Nursing Officer candidates.
The SOIT course is designed for those officer cadets who already
have specialist professional skills or previous military experience
of use to the RAF. It lasts 12 weeks, compared with the 24 weeks
for other IOT cadets; it will provide an effective grounding in the
core skills vital to your future role as officers. It will enable you
to develop the leadership potential which was identified at the
Officers and Aircrew Selection Centre.
The SOIT course is intensive and demanding, but also rewarding.
Throughout the course you will develop your practical military and
leadership skills. Physical fitness and self-discipline are important
attributes for the course, which sustain the RAF ethos of excellence
in all activities. By applying yourself wholeheartedly during the
course, you will gain not only personally and professionally, but
also benefit from the camaraderie of fellow cadets and take pride
in the traditions of RAF College Cranwell.

JHG(N) James Cook
Hospital, Leeds

RCDM Queen
Elizabeth Hospital,
Birmingham

DMRC Stanford
Hall, Loughborough

RCDM John Radcliffe
Hospital, Oxford

JHG(S) Queen Alexandra
Hospital, Portsmouth
JHG(SW) Derriford
Hospital, Plymouth

19

BENEFITS
We look after our people. You will soon find that, as
well as job satisfaction, support and excellent training,
there are many other benefits. And with a huge range
of ceremonial events, community engagements, sports
and adventurous training opportunities available, life
outside your primary role will be anything but general.

The RAF offers you the
chance to enjoy many sports,
including football, rugby,
sailing, martial arts and netball.
Generous financial investment
means you will have all
the facilities, training and
equipment on tap.
Adventurous training will take
you to remote places around
the world where you can test
yourself to the limit. We also
have several training centres
here in the UK, such as the RAF
Force Development Training
Centre at Fairbourne in Wales,
which offers caving, abseiling,
kayaking and hillwalking.
Expeditions – such as snow
boarding in the Alps or dog
sledding in the Canadian
Rockies – are often organised
by the RAF at a fraction of
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the usual cost. While enjoying
a wild, beautiful landscape
you can gain self-knowledge,
sharpen your leadership skills
and learn to recognise the
personal attributes of others.
There are also regular
opportunities in the RAF
to volunteer to attend at
Ceremonial events, with the
Festival of Remembrance and
the Cenotaph Remembrance
Parade, being two of the
most notable.
Being a member of the Princess
Mary’s Royal Air Force Nursing
Service (PMRAFNS) also offers
you the opportunity to apply
to the PMRAFNS Trust for
one of the bespoke annual
travel scholarship to study
developments in professional/
clinical practice.

RAF RESERVES
MAKE YOUR SPARE TIME COUNT
If joining the RAF full-time isn’t for you but you still want to make a difference, why not think about joining the
RAF Reserves? By serving in your spare time you’ll gain new qualifications and specialist skills – all for free. RAF
Reserves train and work in their spare time alongside the Regulars. Reserves train to the same high standards
as Regular personnel and perform a crucial role within the organisation. Working around their day job, using
their weekends, they gain transferable skills and a rewarding lifestyle that offers the best of both worlds.
If you are an experienced
nurse or are currently
undergoing your nursing
training, serving in the RAF
Reserves could be the extra
challenge you’re looking for.
We will teach you how to
adapt your skills and train you
to deliver healthcare in the
field and other demanding
military environments.
You will build up your fitness
and learn specialist survival
skills (including how to fire
a weapon). You could even
become part of our Medical
Emergency Response Team.
The experience and extra
qualifications you gain could
even increase your chances of
promotion in your regular job.
As a Reservist you can
anticipate being called up
(mobilised) to assist with our
operations worldwide at any
time. You can be deployed to

UK or overseas positions for
up to six months at a time,
during which you may be
eligible for a pay award to
ensure you are not financially
disadvantaged.
The RAF Reserves takes
applications from people
between the ages of 18-54
(you need to attest before
your 55th birthday) and we
ask you to give a minimum
of 27 days a year, which is
broken down into weekends
and a two-week period of
continuous training.

Image: Medical Reservists from the
UK and US partaking in a week-long
Aeromedical Evacuation Exercise at
RAF Brize Norton
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NEXT STEPS:
HOW TO JOIN THE RAF
ROUTE ONE: Student Nurse or Registered Nurse
1. FIND OUT MORE
Contact the careers information line to
check that you are eligible to join the
RAF and register your interest. When
your chosen area is recruiting, you will be
emailed an application link.

2. C
 HAT TO PEOPLE IN THE KNOW
Call the Nursing Services Recruitment
Team (NSRT) on 01400 266782. They will
send you information about presentations
on RAF nursing careers which are coming
up at RAF College Cranwell. Choose one
at a convenient time for you and call the
team to book your place.

3. GET TO KNOW US BETTER
Head to your local AFCO to begin the
application process, which includes a
medical and a pre-joining fitness test.
Applicants for Student Nurse positions will
also take an aptitude test and interview.

2. C
 HAT TO PEOPLE IN THE KNOW
Once your CV has been reviewed, the
Nursing Services Recruitment Team
(NSRT) will send you a list of nursing
presentations which are coming up at
RAF College Cranwell. Choose one at a
convenient time for you and call the team
to book your place.

3. GET TO KNOW US BETTER
When your role is being recruited for, a link
to an online application form will be sent
to you by email. Once you’ve completed
this, it will be double-checked to make
sure that you are eligible to join the RAF
and forwarded to your local AFCO. If all
goes well, your AFCO will contact you to
arrange a presentation.

ROUTE TWO: Nursing Officer
1. FIND OUT MORE
Contact the careers information line to
check that you are eligible to join the
RAF and register your interest. You will
need to visit the RAF careers website to
complete an online CV as well.
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4. ATTEND A SPECIALIST INTERVIEW
You will have your specialisation interview
at RAF College Cranwell, which involves
a 10-minute presentation and a 30–45
minute interview. Normally, you will stay at
Cranwell the night before your interview.
Afterwards, the NSRT will let you know the
result of your interview.

5. ATTEND PRFV
If you are successful at interview you
will attend your three-day Pre-Recruit
Familiarisation Visit (PRFV) at RAF Halton.
There you will complete a fitness test and
some functional tests if required.

6. JOIN UP!
If you have been successful at each stage,
we will make you an offer of service. Once
a place becomes available, you will start
your training at RAF Halton.

4. ATTEND A SPECIALIST INTERVIEW
You will have your combined specialist
filter interview at the RAF College
Cranwell, which involves a 10-minute
presentation and a 45 minute to an
hour interview. Normally, you will stay at
Cranwell the night before your interview.
Afterwards, the NSRT will let you know the
result of your interview.

5. ATTEND OASC
If you are successful at interview, you
will have a medical and undertake a
selection fitness test prior to going on to
the Officers and Aircrew Selection Centre
(OASC) for a one-day selection process,
which assesses leadership potential.
The course will test your abilities as an
individual and a team member.

6. JOIN UP!
If successful at OASC you will return
to RAF College Cranwell for a two-day
familiarisation visit, which includes a
fitness test to make sure you are ready for
your Specialist Officer Initial Training (SOIT)
course. If successful at each stage, we
will make you an offer of service. Once a
training place becomes available, you will
start SOIT at RAF College Cranwell.
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THE RAF VISION
The RAF’s role, in conjunction with the Defence organisations,
is to deliver the UK Defence vision:
• Defend the UK and its interests.
• Strengthen international peace and stability.
• Be a force for good in the world.
EQUAL OPPORTUNITIES
The RAF is an equal opportunities employer that recognises the value of an
individual’s ability regardless of their gender, colour, race, nationality, ethnic
or national origins, background, religion or belief, sexual orientation or marital
status or civil partnership. The RAF believe that harnessing the talents and skills
of individuals from different groups enhances operational effectiveness.
WELFARE IN THE RAF
To find out more about the RAF’s commitment to the care and welfare of its
personnel, visit raf.mod.uk/recruitment/lifestyle-benefits/life-as-a-regular

CONTACT US
The Nursing Services Recruitment Team can be contacted on
01400 266782
or you can email
CRN-RECRUITSELECT-NSLT-SHARED@MOD.GOV.UK

Prepared by Royal Air Force College Cranwell
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