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ACADEMIC CLINICAL LECTURERS (ACL)

ACADEMIC CLINICAL FELLOWSHIPS (ACF)

as part of an Integrated Clinical Academic Training Programme

APPLICATION FORM

Closing Date: 

4pm Wednesday 22 February 2017
By Email to: 

Meredith.gregge@hscni.net
By Post to:


Meredith Gregge, Hospital Training Department, NIMDTA,
 

Beechill House, 42 Beechill Road, Belfast BT8 7RL
	Post Applied for : 





Reference No:
School of Medicine, Dentistry & Biomedical Sciences
Closing Date









4 pm Wednesday 22 February 2017



1
Personal Information
	Title : 


Forename(s) (in full) :

Preferred forename:

Surname/Family name:
Correspondence Address

Home Telephone No:
Mobile Phone No:
Email Address:

	


	Please give details of your National Training Number (NTN):
	

	In which specialty do you hold an NTN?
	

	If you do not currently hold an NTN, have you applied for an NTN to start in August 2017?
	

	If yes, to which specialty training programme have you applied?
	


	Please specify where you initially saw this post advertised (tick as appropriate)
	QUB Website
	

	
	NIMDTA Trawl
	

	
	NIMDTA Website
	

	
	Other, please specify


	

	
	
	


2
Academic Achievement and Professional Qualifications
	University(ies) attended.  Please also indicate Department or School
	Dates

	
	


	Degree/Diploma (include BSc, BDS, BChD, MBBS, MSc, MB/PhD, PhD, MD or equivalent and MRCP, MRCPI or equivalent).   State class of degree awarded where appropriate
	Awarding Body
	Date of Qualification

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Professional Qualification
	GMC/GDC Registration Number
	GMC/GDC  Status

	
	


	Prizes and other academic distinctions
	Awarding Body
	Date of Award

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Previous Posts

	Name of Post (eg F1, ST1)
	Was this in a training programme?
Yes/No
	Unit in which post based
	Dates of post held

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


3
Key and Relevant Academic Achievements
Prizes or other academic distinctions - please provide any relevant additional information to that provided above (300 words max)

	


ACL only - Describe your MD / PhD research (if applicable).  Include a brief description of your main findings and their impact and the research methods you used (750 words max).  
	If you have not yet submitted your thesis, please give the submission date which must be within 3 months of the interview.
Submission date (if applicable): __________________________________________



Please describe any research training that you have received to date, for example, training courses in research methods (300 words max)
	


Publications: please enclose a copy of all published papers (clearly marked) in pdf format and describe below your contribution to the research
	


Presentations/posters at national or international conferences (indicate reference, whether national or international and if oral presentation or poster).  Please enclose all abstracts in pdf format (clearly marked).
	


4
Other Relevant Experience
Please provide a brief description of any teaching experience you have had.  You may include experience gained outside of medicine
	


Please give examples and brief details of experience you have had of management or leadership
	


5
Aims, Career Objectives and Commitment to a career in 
Academic Medicine/Dentistry
Please indicate your medium and long-term career goals in relation to an academic career (300 words max)
	


If you are successful in gaining an Academic Clinical Lectureship/Fellowship, please describe how you will manage the completion of your clinical training (300 words max)
	


Please explain how the hosting Research Centre will support your research aims and career objectives (300 words max).  A letter of support from the Centre Director of your research project is required to be submitted with this application.
	


6
Any further information relevant to an application for an Academic Clinical Lectureship/Fellowship
Please provide any further information that you feel is relevant to this application, in particular, areas that have not been covered elsewhere.  Please state what skills and attributes you will bring to this position and how you will meet the selection criteria (300 words max).
	


7
Academic Referees

Please provide contact details of referees, one of whom should be able to comment on your suitability for an Academic Clinical Lectureship and one from your most recent employer (listing of a referee below indicated that you have sought permission for the recruiting organisation to contact the referee).
	1
	Most recent employer

Name:
Job Title:

Address:

	Email :

Tele



	2
	Name:

Job Title:

Address:

	Email :

Tele



	3
	Name:

Job Title:

Address:

	Email :

Tele




8 Other Information
	Confidential Disclosure of Criminal Convictions


	Information about criminal convictions is requested to assist the selection process.

Below you are required to declare any previous criminal convictions.  This information will be treated in a confidential manner and will NOT be considered as part of the shortlisting for the position

Failure to provide correct information may affect your application.  If an applicant is found to have withheld information about criminal convictions it may lead to dismissal.

Do not include those that would be considered 'spent' under the terms of the Rehabilitation of Offenders Order (NI) 1978

	DATE


	CONVICTION
	TYPE OF SENTENCE

	     

	     
	     

	     

	     
	     

	     

	     
	     


	Statement of Disclosure

	We would encourage you to provide a statement of disclosure below providing any further information you feel may be relevant, such as the particular circumstances leading to the offence and why an employer should disregard the conviction.



	


	Right to Work in the UK

	Your eligibility to be considered for this position will be determined by your immigration status at the date of commencement of this post, i.e. 2 August 2017. Some applicants may be considered before others on the basis of immigration status, in accordance with the Immigration, Asylum and Nationality Act 2006. You must inform the recruitment office if your immigration status changes at any point in the recruitment process. If your immigration status changes after an offer has been made, this could affect your right to work.
If you are invited to interview, you will be required to produce the original documents (passport with appropriate visa or biometric residence permit and any relevant correspondence with UK Visas and Immigration(4)) on the interview day. Failure to provide evidence could lead to the withdrawal of your application. 

(4) The evidence required is proof of identity (passport) and right to work (passport with appropriate visa or biometric residence permit and correspondence from UK Visas and Immigration)



	Your nationality – country pertaining to nationality                                 
Are you a United Kingdom (UK) national?                                                


	Fitness to Practice

	It is vitally important that you read, understand and answer the questions asked in this section by ticking each box. Please read the notes below carefully before completing this part of the form.  If you require further information, please contact the recruiting organisation that you are applying to. All enquiries will be treated in strict confidence.
We aim to promote equality of opportunity and are committed to treating all applicants for positions fairly and on merit regardless of race, gender, marital status, religion, disability, sexual orientation or age. We undertake not to discriminate unfairly against applicants on the basis of criminal conviction or other information declared. 

The position you have applied for has been identified as a regulated activity within the terms of the Safeguarding Vulnerable Groups Act (2006), as amended by the Protection of Freedoms Act (2012) and is eligible for an enhanced criminal records check (Access NI in Northern Ireland) under the provisions of the Police Act 1997 (Criminal Records) Regulations (as amended). The enhanced criminal record check will, where appropriate to the role, also include any information which may be held against the barred lists for working with children and / or adults. 

Before you can be considered for appointment in a position of trust as a trainee in this position we need to be satisfied about your character and suitability. 

The position you have applied for is exempt from the Rehabilitation of Offenders Act 1974. This means that you must declare all criminal convictions, including those that would otherwise be considered ‘spent’, under this Act, unless they are considered protected. 

Answering ‘yes’ to any of the questions below will not necessarily bar you from an appointment. This will depend on the nature of the position for which you are applying and the particular circumstances. 

Prior to making a final decision concerning your application, we shall discuss with you any information declared by you that we believe may have a bearing on your suitability for the position. If we do not raise this information with you, this is because we do not believe that it should be taken into account. You still remain free, should you wish, to discuss the matter with the interviewing panel. As part of assessing your application, we will only take into account relevant criminal record and other information declared. 



	Data Protection Act 1998

	The Data Protection Act 1998 requires us to provide you with certain information and to obtain your consent before processing sensitive data about you. Processing includes: obtaining, holding, disclosing, destruction and retaining information. Sensitive personal data includes any of the following information: criminal offences, criminal convictions, criminal proceedings, disposal or sentence. 
The information that you provide in this Declaration Form will be processed in accordance with the Data Protection Act 1998. It will be used for the purpose of determining your application for this position. It will also be used for purposes of enquiries in relation to the prevention and detection of fraud in the interest of patient safety.

This Declaration Form and any information provided relating to a positive declaration will be kept securely and in confidence, and access to it will be restricted to designated persons within the recruiting organisation and other persons who need to see it as part of the selection process and who are authorised to do so. If successfully appointed to a training post, this information may be passed to designated persons in your first or lead employing organisation and any organisations through which you rotate. 

Please answer the following questions. If you answer “YES” to any of the questions, please provide full details by email to hr.nimdta@hscni.net.  Please mark the email “CONFIDENTIAL”. Emails should be received no later than the submission deadline for applications.

If you would like to discuss what effect any previous convictions, police investigations or fitness to practise proceedings taken or being taken either in the UK or by an overseas licensing or regulatory body might have on your application, you may contact to hr.nimdta@hscni.net


	1. Are you currently bound over, or do you have any convictions or cautions (including warnings and reprimands) which are not deemed ‘protected’ under the amendment to the Exceptions Order 1975, issued by a Court or Court Martial in the United Kingdom or in any other country? N.B. You do not need to tell us about parking offences but other driving offences must be declared (excluding fixed penalty points). 
YES/NO
2. Have you been charged with any offence in the United Kingdom or in any other country that have not yet been disposed of?
Please note: You are reminded that if you are appointed to a training post or programme, you will have a continuing responsibility to inform your employer(s) and the Postgraduate Dean of any new criminal convictions, police investigations or fitness to practise proceedings that arise in the future. You do not need to tell us if you are charged with parking offences but other driving offences must be declared (excluding fixed penalty points).

YES/NO

3. Are you aware of any current NHS Counter Fraud and Security Management Service (CFSMS) investigation following allegations made against you?
YES/NO

4. Have you been investigated by the Police, NHS CFSMS or any other Investigatory Body resulting in a current conviction or dismissal from your employment or volunteering position?

Investigatory bodies include: Local Authorities, Customs and Excise, Immigration, Passport Agency, Inland Revenue, Department of Business, Innovation and Skills, Department of Work and Pensions, Security Agencies, Financial Service Authority, or any successor bodies to the above. Note: This list is not exhaustive and you must declare any investigation conducted by an Investigatory Body. 
5. Have you ever been dismissed by reason of misconduct from any employment, volunteering, office or other position previously held by you?
YES/NO

6. Have you ever been disqualified from your practice of a profession or required to practise subject to specified limitations/conditions/warnings following fitness to practise proceedings by a regulatory or licensing body in the United Kingdom or in any other country?
YES/NO

7. Are you currently the subject to any investigation or fitness to practise proceedings by any licensing or regulatory body in the United Kingdom or in any other country?
YES/NO

8. Are you subject to any other prohibition, limitation or restriction that means we are unable to consider you for any position for which you are applying?
YES/NO

9. Do you know of any other matters in your background which might cause your reliability or suitability for employment to be called into question?
YES/NO

If you have answered “YES” to any of the questions, please provide full written details, including dates and outcomes, and email the details to hr.nimdta@hscni.net.  Please indicate clearly which questions you have answered yes to when sending the email. Please mark the email as “CONFIDENTIAL”. 




	Other Information


	                                             Date of Birth
	  _________________________



	
National Insurance Number
	
________________________

	
	To enable the University to determine your Right to Work status, please state your nationality below:



	
Nationality
	
________________________

	

	In accordance with the University’s equal opportunities policy the University would like to ensure that candidates, regardless of disability, can participate fully in the selection process.  If you consider yourself to have, or to have had a disability and require an specific arrangements to be put in place should you be invited for interview, please specify an such arrangements below:



	
Specific Arrangements
Do you hold a current driving licence, valid in the UK?
	Yes  / No

	Declaration
I certify that, to the best of my knowledge, the information which I have given is true and complete.  I accept that, if I have supplied any false statements or have withheld any relevant information, any offer of employment can be withdrawn or an accepted appointment can be cancelled.  In addition to the referees quoted, I understand that the University reserves the right to make such further enquiries on my candidature as it deems appropriate including any unspent civil or criminal convictions.

Signature:_________________________________                                          Date:  _________________________




Guidance Notes 

These Guidance Notes are for candidates applying for an Academic Clinical Lecturer Programme (ACL) or Academic Clinical Fellow (ACF) as part of the Integrated Clinical Academic Training Programme (CATP).  Please ensure you meet the eligibility criteria outlined in the Person Specification of the job description. 

1
Personal Information

Add as appropriate
2
Academic Achievement and Professional Qualifications

University/ies attended

Please provide the name of the university or universities that you have attended with dates where you gained your professional or academic qualifications. For each, please name the Department or School where you were based for your study.

Degree/Diplomas

Please provide all the qualifications that you have achieved which you feel are relevant to your application for a Clinical Lectureship/Fellowship. Where a class or grade was associated with your qualification, please provide this information. The date and awarding body of your qualification(s) should also be provided. Please note that original certificates will be requested at interview.

Professional Qualifications

Please include your GMC or GDC number and current status.  
Prizes or other academic distinctions

Please list any prizes or academic distinctions (maximum of six) which you have gained and provide the date of award and the awarding body for each.
Previous Posts

Please list the previous posts you have held indicating the training level, the unit where post was based and the dates held.

3
Key and Relevant Academic Achievement

Prizes and other academic distinctions

This section gives you the opportunity to provide further detail about the prizes or distinctions you have achieved. Please select those that are relevant to your application for a Clinical Lectureship/Fellowship and briefly describe what you did in order to be recognised with a prize or distinction (300 words max).

Describe your MD / PhD research (ACL only)
This section gives you the opportunity to describe the research you completed for your MD/PhD.  
Please include a brief description of your main findings and the impact these have had. (750 words max).  Examples of impact could include:-

· Contribution of research to practice, diagnosis, treatment or management of patients;

· Contribution of research to the understanding of a disease process;

· Changes to a service (eg a referral pathway); and

· Translation of a research finding or development into clinical practice (eg a diagnostic tool)
· Date PhD to be submitted 

Describe your research training

Give details of the research training you have received (300 words max) 
Publications

Please list all your publications. Please enclose a copy of all published papers in pdf format (clearly marked).

Presentations/posters

Please provide details of any posters or presentations you have given at both national and international conferences. Please make it clear which are national and which are international.  Please enclose all abstracts in pdf format (clearly marked).
4
Other Relevant Experience

Teaching experience

Please describe any experience you have of teaching and indicate where this is relevant to research. You may also include examples outside of medicine.

Management or leadership

Please give examples and brief details of the experience you have had of developing your management or leadership skills.

5
Aims, Career Objectives and Commitment to a Career in Academic Medicine/Dentistry

Medium and long-term career goals

Please indicate your medium and long-term goals in relation to academic medicine/dentistry. You might wish to say what you are aiming to be doing in 5 and 10 years’ time (300 words max).

Managing completion of clinical training

Please use this section to describe how you will manage the completion of your clinical training alongside your academic development. Please provide a timetable of your plans (300 words max).

Support from Host Research Centre
Please explain how the host Research Centre offering the Clinical Lectureship/Fellowship you have chosen will support your research aims and career objectives.  A letter of support from the Centre Director (see list below) of your research project is required to be submitted with this application 
Centre for Cancer Research & Cell Biology – Professor D Waugh

Centre for Public Health – Professor L Murray

Centre for Experimental Medicine – Professor A Stitt

Centre for Medical Education – Professor P McKeown
6
Any further information relevant to an application for a Clinical Lectureship / Fellow
Please use this section to provide information which might support your application that has not been covered elsewhere on the form. Please describe the skills and attributes that you feel you have which make you a suitable candidate for a Clinical Lectureship/Fellowship (300 words max).

7
Academic Referees

Please provide the names and contact details of three referees, one of whom should be able to comment on your suitability for a Clinical Lectureship/Fellowship post and one should be from your most recent employer.
8
Other Information – Disclosure of Criminal Convictions 
Information about criminal convictions is requested to assist with the selection process.

You are required to declare any previous convictions.  This information will be treated in a confidential manner and will be considered as part of the shortlisting for the position.

Failure to provide correct information may affect your application.  If an applicant is found to have withheld information about criminal convictions it may lead to disqualification or dismissal.

Do not include those that would be considered as ‘spent’ under the terms of the Rehabilitation of Offenders Order (NI) 1978.

The disclosure of a criminal conviction may not necessarily prevent you from obtaining a position with the University, however, if you appear on a barred list it is an offence for you to engage in, or seek to engage in regulated activity.

The information disclosed will be considered and in line with the University’s Recruitment of Ex Offenders Policy. 

FURTHER IMPORTANT INFORMATION

9
INDEMNITY

Indemnity for trainees in the hospital system will be met by the relevant Trust, as is normal practice.  GP trainees will meet their own Indemnity costs, due to the 45% banding supplement which GP trainees receive until they complete training (CCT).  However, after the CCT date, Indemnity costs will be paid for from the CATP budget but payment of the 45% banding supplement will be not continue.   
10
PENSIONS

ACF and ACL trainees are employees of Queen’s University, Belfast and therefore automatically enrolled on the USS Pension scheme.  The option to remain with the NHS Pension Scheme is available, but ACF and ACL trainees are responsible for informing QUB HR immediately if they wish to remain in the NHS Scheme
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