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Agenda
Wednesday 30th January

1300 – 1500  (GMT)
o Introductions
o MSCA Innovative Training Networks
o Social acceptance of renewable energy projects 
o The MISTRAL Network
o Early Stage Researcher Opportunities
o Eligibility
o How to Apply
o Next steps



Introductions

Prof. Geraint Ellis Queen’s University Belfast
Dr. Susana Batel University Institute of Lisbon
Dr. Nick Johnston Queen’s University Belfast



MSCA Innovative Training Networks
Marie Skłodowska-Curie Actions (MSCA)

Fostering new skills by means of excellent initial training of researchers
• The goal is to train a new generation of creative and innovative researchers

• Convert knowledge and ideas into products and services for economic and 
social benefit

• Help early stage researchers to develop their research career through 
excellent and innovative training in interdisciplinary projects

• Involve universities, research institutions, research infrastructures, 
businesses, SMEs and other socio-economic groups

• Improve career prospects for young post-graduate researchers in both the public 
and private sectors



MSCA Innovative Training Networks (2)

• Competitively selected research and training programmes
• Implemented by partnerships of universities, research institutions, research 

infrastructures, businesses, SMEs and others
• Exploit complementary competences of the participating organisations
• Follows the EU Principles for Innovative Doctoral Training
• Focused on scientific and technological knowledge through research on 

individual personalised projects
• Research training complemented by the meaningful exposure of each researcher 

to the non-academic sector 





MISTRAL Network



MISTRAL Network - Host Universities (‘beneficiaries’)

Geraint Ellis (Coordinator) Queen’s University Belfast
Tom Cronin Technical Uni of Denmark
Patrick Devine-Wright Uni of Exeter
Susana Batel Uni Institute of Lisbon
Rolf Wüstenhagen Uni of St. Gallen
Jan Hildebrand IZES, Saarbrucken 
Celine McInerney Uni College Cork



MISTRAL Network - Partners (secondments)

• AXPO Power 
• Coillte
• EDF R&D
• Fachagentur Windenergie an Land (FAW)
• Sustainable Energy Authority of 

Ireland(SEAI)
• Green Fox Community Energy
• Irish Wind Energy Association
• Laboratorio Nacional de Energia e Geologia

I.P. (LNEG)

• Nalbach Municipality
• National Economic and Social Council (NESC)
• NTR Plc
• Project Zero
• REScoop
• RGI
• Energy4All
• Empreendimentos Eólicos do Vale do Minho, 

S.A (EEVM) 



Research Projects

Each project has a 
different inter-
disciplinary 
perspective and 
secondment 
opportunity



MISTRAL Network - Committee structures



MISTRAL Network - Overview of activities



Social Acceptance of renewable energy technologies

• Energy transition involves complex social interactions and governance 
processes, not just new ‘technologies’;

• ‘Acceptance’ is now a key limiting criteria in the level of certain renewable 
technologies; 

• Levels of acceptance have significant consequences for the rate and type 
of energy transition;

• Evolving conceptual understanding of the context, drivers and 
implications of acceptance issues.



Socio-political 
acceptance
Related to acceptance of wind 
technology as a viable energy source 
and supported in government policy 
and by the general public

Community acceptance
Related to the acceptance of specific wind 

energy developments by host communities.

Market acceptance
Related to the acceptance of wind 
technology by investors, financial 
institutions and consumers of 
electricity 

Social 
Acceptance 

of Wind 
Energy

The Concept of 
Social Acceptance

(after Wustenhagen et al 2007) 



Early Stage Researcher Opportunities
ESR1 Justice Perceptions in intercultural comparisons IZES

ESR2 Dynamics of community acceptance St.Gallen

ESR 3 Cumulative impacts on People-place relations IZES

ESR 4
Socio-technical imaginaries of future energy landscapes: How, when and where are renewable 
energy infrastructures acceptable?

ISCTE-IUL

ESR5 Social equity and distributive justice in renewable energy deployment Exeter

ESR6 Public policy, procedural justice & participation in the low carbon transition Exeter

ESR 7
People’s responses to large-scale renewable energy generation and associated infrastructures: A 
socio-historical approach

ISCTE-IUL

ESR 8 Social acceptance, path dependency and the low carbon transition QUB

ESR 9 National-EU Regimes DTU

ESR 10 Governmentality of public participation in renewable energy QUB

ESR 11 Collaborative approaches DTU

ESR 12 Motivations, incentives and commitments for co-investment UCC

ESR 13 Community investment – a segmentation approach St.Gallen

ESR 14 Financial models and incentives for Co-investment St.Gallen

ESR 15 The Political Economy of Opposition to Wind Energy Projects QUB



Training



Finance



Eligibility

Career Stage Rule:
Early Stage Researchers (ESRs) must, at the date of recruitment by the beneficiary, be 
in the first four years (full -time equivalent research experience) of their research 
careers and have not been awarded a doctoral degree.

Example:
A candidate who obtained their degree entitling them to embark on a doctorate five 
years ago and spent the equivalent of two years attending taught classes and three 
years gaining research experience is still eligible as ESR. They are considered to have 
three years’ research experience as the time enrolled in formal taught classes is not 
counted as research experience.



Eligibility

Mobility Rule:
• Researchers can be of any nationality
• They are required to undertake physical, transnational mobility (i.e. move from one 

country to another) when taking up their appointment
• ESRs must not have resided or carried out their main activity (work, studies, etc.) in 

the country of the recruiting beneficiary for more than 12 months in the 3 years 
immediately before the recruitment date

Example:
Harry, who is British and grew up in England, has been studying in France for the past 
26 months and visited his parents in England from time to time. Harry would be 
allowed to be recruited by a UK university, because he only spent 10 months of the 
past 36 months in the UK.



How To Apply
MISTRAL (QUB) website

Apply on QUB HR website

Application eligibility screen

DTU or UNEXE?
(Separate process)

Beneficiary shortlisting

Interview and decision

Candidate information sent to beneficiaries



How To Apply (2)

MISTRAL website http://www.qub.ac.uk/sites/MISTRAL/Recruitment/

Projects, supervisors,
job descriptions

Click here to go to…

http://www.qub.ac.uk/sites/MISTRAL/Recruitment/


How To Apply (3)

Click link at the bottom of the page to go to application 



How To Apply (4)

Click here to apply



How To Apply (5)

Register here



How To Apply (6)



How To Apply (7)

Please follow the guidance on the MISTRAL website



How To Apply (8)

Please follow the guidance on the MISTRAL website – select all projects
you would like to be considered for

Links to the Technical University of Denmark (ESR9 and ESR11) 
and the University of Exeter (ESR5 and ESR6) applications are

available on the MISTRAL website



How To Apply (9)

Please follow the guidance on the MISTRAL website

Your application MUST include a cover letter 



How To Apply (10)

Please follow the guidance on the MISTRAL website



How To Apply (10)

Please follow the guidance on the MISTRAL website
You must select ‘Yes’ to submit an application

Please note that this information not used as part of the selection process and 
the selection panel will not have access to your answers to this page.



How To Apply (11)

When you have completed and submitted your application, you will receive an email 
confirming receipt of your application.



Eligibility Screening

An eligibility screening will take place immediately after closure of the online 
applications. This will be carried out by MISTRAL coordination staff at Queen’s 
University Belfast.

Applicants who cannot demonstrate their eligibility will be notified by MISTRAL and 
excluded from shortlisting.

We anticipate this stage will take 7-10 days

Eligible applications will be forwarded to the beneficiary organisations selected by 
applicants in the online process.



Beneficiary shortlisting

We have created a process which is open, efficient, transparent, and supportive, 
which allows us to compare applicants from anywhere in the world.

Each beneficiary will form a diverse, experienced selection panel that will grade each 
application according to the essential and desirable criteria listed in the job 
description.

Only research experience and information provided in the CV and cover letter will be 
used to arrive at a final assessment for each application.

The selection panel will select candidates for interview at each beneficiary.



Interviews

Shortlisted candidates will be invited to an interview at the beneficiary site. Each 
interview will be conducted by a panel that will include the intended supervisors and 
co-supervisors. If necessary, a phone or video interview will be organised instead of a 
face-to-face interview. In addition to the selection criteria used in the application 
assessment, candidates will be evaluated on interview performance.

We anticipate interviews will be conducted in late March/early April.



Candidate pooling

MISTRAL will attempt to fill any positions that remain vacant after the initial offering 
by referring applicants from other MISTRAL positions.

To do this, we may share your application with the supervisors at other MISTRAL 
institutions than those you applied to, and you may be offered an interview for a 
different ESR position.

Although your data protection rights are not affected by this, please make sure you 
read and understand the MISTRAL Privacy Notice.



Next Steps

• For eligibility and how to apply queries, please contact: mistral-itn@qub.ac.uk
• For project specific queries contact main supervisor (see website)

• Applications close 26th February (and one week later directly to DTU and Exeter)
• Shortlisting/interviews by end of March
• Process of appointment/pooling
• First ESR meeting in late June
• Orientation August- September
• Summer school 9-14th September
• …. great research careers emerge…..

mailto:mistral-itn@qub.ac.uk


Questions? 



Thank you!

For any queries, please see website:
https://www.qub.ac.uk/sites/MISTRAL/

or contact: 
mistral-itn@qub.ac.uk

https://www.qub.ac.uk/sites/MISTRAL/
mailto:mistral-itn@qub.ac.uk

